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Safeguarding Policy

Our rationale
At the Doris Venner Pre-School we are committed to the protection and safety of the children. We maintain rigorous procedures for child protection, and we expect everyone working within Doris Venner Pre -School to take responsibility for following these procedures and complying with national and local authority Safeguarding Board(LSBC) guidelines

Ethos 

Every child deserves the best possible start in life and the support that enables them to fulfil their potential. A secure, safe and happy childhood is important in its own right.’ Statutory Framework for the Early Years Foundation Stage (EYFS)
Safeguarding in Doris Venner is considered everyone’s responsibility and our setting aims to create the safest environment within which every child has the opportunity to achieve their full potential. Doris Venner Pre School recognises the contribution it can make in ensuring that all children registered or who use our setting feel that they will be listened to and appropriate action taken. We will do this by working in partnership with other agencies and seeking to establish effective working relationships with parents, carers and other colleagues to develop and provide activities and opportunities that will help to equip our children with the skills they need. This will include materials and learning experiences that will encourage our children to develop essential life skills and protective behaviours.
We recognise the paramount importance of our role in the wider safeguarding system for children. 

As detailed throughout this document, our policy complies with relevant statutory and non-statutory guidance.

· Working together to safeguard children 2018

· What to do if you are worried a child is being abused 2015

· Keeping children safe in education 2019

· The prevent duty 2015

· Information sharing; Advice for practitioners providing safeguarding services to children, young people, parents, and carers 2018. 
The policy applies wherever staff are working with children, including when this involves being off-premises.

Recognising that safeguarding is the responsibility of everyone within the organisation, we ensure that mechanisms are in place to assist all members of staff to understand and discharge their responsibilities, and that they are appropriately and regularly informed and trained. 
Our policy is available to parents on request and is published on our website. 
This policy should be read in conjunction with our other policies which concern the welfare of children, which are listed below in Section A under the sub-heading: The scope of welfare.

Principles of safeguarding and welfare
Children have a right to be safe, and to feel cared for and supported. Adults have a responsibility to protect children. The safeguarding of children and the promotion of their welfare is a simple and uncontested priority of society and is of paramount important to us. 

Although the principles of safeguarding may be simple, the perceptions of the threats to the welfare of children are broad, complex, and sometimes poorly-understood. They are also subject to ever-increasing public concern, government guidance and regulation. Such breadth and complexity create an environment which can be challenging for all those working in education, and for parents. 

In response, this policy aims to provide a holistic framework which:

· defines the types of risk which pose a threat to the welfare of children in education,

and explains:  

· how we assess and respond to those risks

· what expectations we have of ourselves, and of parents

· what procedures should be followed to identify children who may be vulnerable

· what must happen when a specific concern or disclosure arises

· what other channels and specialist resources are available for children and parents

In doing so, we follow prevailing statutory duties and guidance
, and we fully embrace the value of working together with local authorities and agencies in order to keep children safe. 

The scope of welfare

The welfare of children may be described and evaluated in many ways including: 

· their safety, security and protection from maltreatment

· the prevention of impairment of their health or development

· their emotional resilience, self-esteem, and self-confidence 

· their ability to communicate, trust others, and to form social bonds

· the development of their critical faculties, moral awareness, independence and maturity

Welfare also includes children’s feelings of being valued, supported, respected and listened to. This is especially relevant when their individuality and differences are not being respected. Such differences might be cultural, racial, religious, or based on special needs or disabilities.
Staying alert and responsive to these aspects of welfare, and providing early help as soon as a problem emerges, are at the heart of everything we do to keep children safe. We take a child-centred approach, meaning that we consider at all times what is in the best interests of the individual child, taking action to enable all children to have the best possible outcomes.

With such a broad scope, it is impossible to address all aspects of welfare exclusively within one policy. Therefore this policy should be read in conjunction with our other policies which directly or indirectly address welfare including:
· Anti-bullying

· The E-Safety including ICT Usage, Mobile phones and other electronic devices, Cameras, photos and images, and Social media

· Special Educational Needs and Disability (SEND)

· Behaviour and discipline

· Health and safety

· Whistleblowing policy, which explains the process for disclosure of malpractice.

· Staff code of conduct

Identifying risks to the welfare of children

Risks can arise from many different sources and be categorized in a number of different ways. 

All children are potentially at risk, but children with disabilities or special educational needs are especially vulnerable. 

The source of a risk may be from people known to the child and in close physical proximity, or it may be more remote and anonymous, including via the internet. The risk may be from peers and other children (e.g. bullying), or it may come from adults, including teachers or other 
professionals. A risk to welfare may also manifest itself through a child harming itself, whether consciously or otherwise.

Being sensitive to the indicators of risk is central to our culture of safeguarding, and underpins the induction of staff, and ongoing awareness-building and training of staff. 

Statement of intent

At Doris Venner Pre-School we want to work with children, parents and the community to ensure the safety of children and to give them the very best start in life.
Implementation of the policy at Doris Venner Pre-School
The Manager must:

· Produce a written policy statement which includes Doris Venner Pre-Schools commitment to the protection and safety of the children.
· Identify in the policy statement specific procedures for all staff, including students and volunteers, to follow if concerns are raised about any form of abuse or neglect of a child.

· Identify in the policy statement specific procedures for all staff, including trustees, students and volunteers, to follow if concerns are raised about any disclosure by a child.

· Ensure that all policy and procedures of Doris Venner Pre- School comply with the local authority Safeguarding Board (LSBC) procedures.

· Make sure that a copy of the policy and procedures is given to all staff, and others working with the children in Doris Venner Pre-School, including trustees, students and volunteers.

· Share Doris Venner Pre- School procedures for child protection with parents before their children start at Pre-School.

· Ensure that all staff, including students and volunteers, are trained to recognise signs of abuse.

· Ensure that child protection training is included in new staff inductions and that all staff receive regular updates.

· Identify one member of staff as the designated person for matters of child protection (Maria Churchill) – designated safeguarding lead. This person should advise and support staff and liaise with other agencies.

· Ensure all DBS checks are carried out for all staff and volunteers.

It is our aim to:
· Create an environment which encourages children to develop a positive self image regardless of race, language, religion, culture or home background.
· Encourage children to develop a sense of autonomy and independence.
· To provide an environment in which children feel safe, secure, valued and respected and feel confident and know how to approach adults if they are in difficulties believing they will be effectively listened to.
· Enable children to have self-confidence and the language skills to resist appropriate approaches.

· Work in partnership with parents to have good understanding and commitment to the welfare of all our children.
· To emphasise the need for good levels of communication between all members of staff
· Identify children who are suffering, or likely to suffer, significant harm

· To provide a systematic means of monitoring children known or thought to be at risk of harm, and ensure that the pre-school contributes to assessments of need and support packages for those children.
The legal framework for this work is:

· The Rehabilitation of Offenders Act

· The Children Act 1989

· Data Protection Act 1984

· Human Rights Act 1998 

· The Protection of Children Act 1999
· The equality Act 2010

· Children and social work Act 2013
· Working together to safeguard children 2023
· The United Nations convention of the rights of a child 1992

· The education Act 2002

· The children’s and families Act 2014

· The domestic abuse Act 2021
Duty of Staff

All pre-schools have a responsibility to identify children who may be in need of extra help or who are suffering, or are likely to suffer harm. All staff then have a responsibility to take appropriate action, working with other services as needed. 

The early identification of potential problems, and the provision of early help, relies upon the following general expectations which apply to all staff at all times:

Staff must be vigilant and open-minded, and maintain the attitude ‘it could happen here’.
Staff must ensure that they: 
· always act in the best interests of the child 

· understand the systems and processes which support the welfare and safeguarding of children in the pre-school, and seek clarification if anything is not clear to them.

· are able to identify children who may be in need of additional help, and respond in appropriate ways consistent with our SEND policy, and with the Common Assessment Framework (CAF).

· are familiar with the indicators of various types of child abuse. 

· report suspicions of child-abuse immediately. 

· have received appropriate child protection training on induction, and at appropriate intervals thereafter. 

· recognise their responsibility  to raise concerns about poor or unsafe practice and potential failures in the pre-school safeguarding regime, and to follow-up if such concerns are not taken seriously by the management team. 

Duty of parents

This policy focuses on the duties and the responsibilities of the pre-school, but it is also worth stating briefly our expectations of parents. Parents are expected to help their children to behave in non-violent and non-abusive ways towards both staff and other pupils. Parents will be informed if it was necessary to use minimal force to protect a child from injury or to prevent a child from harming others. 

Parents should always inform the pre -school of any accidental bruising or other injuries that might otherwise be misinterpreted. They should also inform the pre-school of any changes in home circumstances, such as the death of a member of the family, separation or divorce that might lead to otherwise unexplained changes in behaviour or characteristics. 

Harm and abuse – definitions and categories

Threats to the welfare of children tend to be described using the words ‘harm’ or ‘abuse’. The Children Act 1989 introduced the concept of ‘significant  harm’ as the threshold that justifies interventions by institutions in fulfilment of their duty of care, if and when such interventions are in the best interest of the child. In this context, harm is defined as ill-treatment, or the impairment of health and development including from seeing or hearing the ill treatment of another:

· Ill-treatment can be anything which impairs physical or mental health, and includes sexual abuse. 

· development includes physical, intellectual, emotional, social, or behavioural development.
The term ‘abuse’ is widely, and sometimes loosely, applied. It takes many forms, both active and passive, including inflicting harm, or failing to act to prevent harm. Abuse can be profoundly damaging, and can blight the remainder of a child’s life. Abused children sometimes become abusing adults themselves. Child abuse usually exists in a world of secrecy and silence, and the cycle of abuse must be broken, not only to prevent serious injury (or even death), but also so that children can grow up to be well-adjusted adults.

Amongst the agencies who work with children, four categories of abuse are recognised under which a child may be assessed as having suffered, or being likely to suffer significant harm. These four categories are: 

1. Physical abuse (which includes female genital mutilation ‘FGM’ and ‘honour-based’ violence)

2. Emotional abuse

3. Sexual abuse (which includes child sexual exploitation ‘CSE’)

4. Neglect 
Abuse, neglect and safeguarding issues are rarely stand-alone events that can be covered by one definition or label. In most cases multiple issues will overlap with one another. 

Areas of Concern - arise in the following ways:

· Physical abuse - physical marks which are not usual in childhood activities or without suitable explanation. All children acquire bumps and bruises cuts and grazes from time to time, but sometimes the injuries are found in unusual places, this may be cause for concern. Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces illness in a child. Physical abuse also includes female genital mutilation (FGM), which is an extremely harmful practice and is illegal in the UK. Despite being an embedded practice in some cultures, FGM is not a matter which can be decided by personal preference. Staff must be alert to the indicators that a child may be at risk of FGM, and must refer any suspicions to SPA
· Emotional abuse - changes in personality or behaviour which have no explanation. Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and persistent adverse effects on the child’s emotional development. It may involve a relationship with an adult which is inappropriate or grossly inconsistent; the persistent denial of love and affection; conveying that a child is worthless, unloved, inadequate, or valued only insofar as they meet the needs of another person. It may include not giving the child opportunities to express their views, deliberately silencing them or ‘making fun’ of what they say or how they communicate, or making them feel stupid. Children also suffer if they are persistently shouted at, or used as scapegoats. Emotional abuse may feature age or developmentally inappropriate expectations being imposed on children. These may include interactions that are beyond a child’s developmental capability as well as overprotection and limitation of exploration and learning, or preventing the child participating in normal social interaction. It may involve seeing or hearing the ill-treatment of another, such as the observation of serious bullying, or domestic violence, or exposure to extreme horror or violence through audio-visual media. It may involve being a victim of serious bullying (including online or ‘cyberbullying’), causing the child frequent feelings of humiliation or fear for their safety. 

· Sexual abuse - inappropriate language, activity or knowledge not expected in a child of that age or stage. Sexual abuse involves forcing or enticing a child to take part in sexual activities, including physical sexual acts prostitution, watching pornographic material/sexual activities, encouraging children to behave in sexually inappropriate ways or grooming a child in preparation for abuse (including via the internet) Child sexual exploitation (CSE) involves exploitative situations, contexts and relationships where young people receive something (for example food, accommodation, drugs, alcohol, gifts, money or in some cases simply affection) as a result of engaging in sexual activities. Sexual exploitation can take many forms ranging from the seemingly ‘consensual’ relationship where sex is exchanged for affection or gifts, to serious organised crime by gangs and groups. What marks out exploitation is an imbalance of power in the relationship.
· Neglect - the persistent failure to provide for a child's basic needs resulting in the impairment of health or development (as defined in Working Together to Safeguard Children 2015). Neglect may occur during pregnancy as a result of substance abuse Doris Venner Pre School are aware that abuse includes Racial and Religious harassment, the internet and indecent images of children and abuse of disabled children.

Procedures
Existing injuries:
a) Injuries noticed on arrival will be recognised, recorded and parents asked to fill out an Existing Injury form detailing the injury.

b) Any marks or injuries noticed during the day will be recorded on an Accident/Incident form and the parents will be asked to sign at the end of the session. On occasions parents may need to be contacted before the end of session.

c) Any third party information (e.g. from another parent) will be treated seriously.

d) A discussion will be held to determine the full significance of reported injuries. If deemed necessary, child protection procedures as defined by the Safeguarding Children's Board 
(KRSP) are implemented, and advice sought from the Local Authority Designated Officer (LADO) who is part of the First Response Team.

· To ensure the safety of children in our care strict employment criteria will be followed (see employment and recruitment policy)

· Any staff of the pre-school accused of inappropriate activities or behaviour with or towards children will be dealt with in accordance with the defined procedures (see Allegation against a member of staff Policy)

Liaison with other bodies

· We work within the child protection committee guidelines for our local authority and make available a copy of these guidelines for parents and staff to access

· We notify Ofsted of any incident/accident and any changes in our arrangements which affect the wellbeing of children

· We have procedures for contacting the local authority on child protection issues
· We will ensure we develop effective working relationships with other agencies, especially Police and Social Care

Methods

Child Protection Officer (Maria Churchill)

· Will have received appropriate training to level 3 for the Safeguarding of children and child protection ensuring that any child protection issues are responded to correctly

· Know the signs and symptoms of abuse, factors that cause children to be vulnerable to abuse and how abusers behave

· Know Kingston LSCB guidelines for dealing with concerns about abuse 

· Follow correct procedures for observing, monitoring, recording and the referral of concerns and/or disclosures.
· Know who to contact in Social Care to seek advice or to refer a case without delay where there are immediate child welfare concerns

· Store all sensitive confidential records relating to any child, their families, staff and volunteers in a secure and safe lockable filing cabinet.

· Ensure parent/carers, family members and staff are aware of who is available to speak to if they have any concerns, who they make speak to in the absence of the lead child protection officer (Jane Foskett/Jennie Brooks)

· Remind staff during meetings, via the staff communication book and at staff inductions how to respond if a child/parent or carer talks to them about abuse, reminding them to put into practice the pre-schools procedures

· Ensure that children from minority ethnic groups receive equal support and that misunderstandings and misinterpretations of different cultural patterns do not lead to a failure to meet the needs of the child when concerns are raised about a child’s welfare.  

· Provide information about helplines and other sources of help and contacts for children and their families
· The front door of the building remains locked at all times during sessions 
Staffing and Volunteers

· We provide adequate and appropriate staffing resources to meet the needs of the children
· At Doris Venner Pre-School the designated person with responsibility for matters relating to child protection is:  Maria Churchill
· In her absence please contact:  Rebecca Eve/Charlotte Churchill
· All adults on the premises directly involved with the children are police checked (DBS) as required by Ofsted to ensure that no disqualified/unfit person works at the pre school or has access to the children
· Persons applying for positions at the pre school; are informed of the necessity to carry out checks posts are offered on a temporary basis until the DBS check is completed. This member of staff will be supervised at all times until we receive confirmation of suitability. This staff member will not have unsupervised access to children or be given the responsibility of toileting duties until we receive a DBS clearance.                

· Where applicants are rejected because of information that has been disclosed, they have the right to challenge incorrect information
· Any staff of the pre-school accused of inappropriate activities or behaviour with or towards children will be dealt with in accordance with the defined procedures (refer to allegations against a member of staff policy)
· Volunteers/students do not work unsupervised
· We have a visitors book to record details of visitors to the pre school
· We take security steps to ensure that we have control over who comes into the pre school so that no unauthorised person has unsupervised access to the children
· All staff have access to Safeguarding Children Guidance booklet and Working together to safeguard children guidance for all childcare providers. 
· We abide by Protection of Children Act requirements in respect of any person who is dismissed from our employment, or resigns in circumstances that would otherwise have lead to dismissal for reasons of child protection concern 
· We record information and concerns through the common assessment framework where appropriate (CAF)
Disciplinary Action 

Where a member of staff /volunteer is dismissed or internally disciplined because of misconduct relating to a child, we notify the department of Health Administrators so that the name may be included on the list for the Protection of Children and Vulnerable Adults and Ofsted
Training

It is the duty of the manager to ensure that all staff has had relevant training which enables them to recognise the signs/symptoms of possible physical abuse, sexual abuse, emotional abuse and neglect, including FGM and Breast flattening/ironing. All staff are aware of the local authority guidelines for making referrals. We ensure all staff are aware of the procedure for reporting and recording their concerns in the Pre School.
Planning and Curriculum
The layout of the rooms allows for constant supervision. We introduce key elements into our foundation stage curriculum to help children develop an understanding of why and how to keep safe. We ensure that this is carried out in such a way that is appropriate for the ages and stages of our children. We take into consideration the early years frameworks (EYFS). We create within the Pre School a culture of value and respect for the individual having a positive regard for children’s heritage arising from their colour, ethnicity, languages spoken at home, cultural and social background.  
Complaints
· We ensure that all parents have access to our complaints procedure which will enable them to take action if the need should occur.
· We follow the guidance of Area Child Protection Committee when investigating any complaint that a member of staff or volunteer has abused a child. (See allegations against a member of staff policy)
· We follow all the disclosure and recording procedures when investigating an allegation that a member of staff or volunteer has abused a child as if it were an allegation of abuse by any other person

Whistle blowing

Staff have the right and individual responsibility to raise any matters of concern regarding concerns of poor practise at work. Staff are responsible for the safety and welfare of those they care for on the pre-schools behalf and this comes above and before feelings of loyalty towards colleagues (refer to whistle blowing policy)

Mobile phones/cameras/smart watches and other electronic devises with imaging and/or sharing capabilities. 
We have a clear policy defining use of mobile phones and cameras. All mobiles are stored in the office during sessions. Staff are encouraged to ensure the pre-school contact number is the first point of contact. (refer to mobile phone/camera policy) Any visitors to the pre school will also be politely asked for their phones to be stored in the office during their time at the pre school.
Responding to suspicions of abuse
· We acknowledge that abuse of children can take different forms – sexual, emotional, physical and neglect
· Children that suffer from these forms of abuse may demonstrate changes in their behaviour or play. Where  such changes in behaviour occur or where children’s play gives cause for concern the pre school investigates
· The investigation is carried out with sensitivity and all staff take care not to influence the outcome by asking the children questions or by way of speech

· Where a child shows signs and symptoms of  ‘failure to thrive’ we make appropriate referrals
· The Pre School manager may wish to make non urgent contact with the safeguarding children team for advice. 

· The first point of contact is SPA (Single Point of Access) contact number 0208 547 5008
Suspicion of unfit person to collect child
If a parent arrives to collect a child under the influence of drugs or alcohol and the Pre School has concerns the staff have a duty to:

· Contact the emergency contact person on the child’s confidential form to collect the child

· If there is no answer the pre-school refers to SPA. This is the gateway to the social services team
· The incident is recorded in the incident book
· If staff members feel threatened in any way it is their right to contact the police
Disclosures
If a child should make a disclosure to a member of staff that staff member will: 

· Offer reassurance to the child
· Listens to the child

· Give assurances that he/she will take action
The staff member does not question the child

Recording suspicions of abuse and disclosure

 All staff make a record of:
· The child’s name, address and date of birth
· Name and contact number of parents

· The date and time of the observation or disclosure

· An objective record of the observation or disclosure

· The exact words spoken by the child

· The name of the person to whom the concern was reported, with the date and time 

· The name of any other persons present at the time

All records are signed and dated and kept in a separate confidential file.

All members of staff know the procedure for recording and reporting
Informing parents

Parents are normally the first point of contact. If a suspicion of abuse is recorded 

Parents are informed at the same time as the report is made unless the guidance of the Local Area Child protection committee does not allow this. This is usually the case if the parent is the likely abuser. In these cases the investigating officers will inform parents.

We will continue to welcome the child and family unless otherwise directed by relevant services.

Confidentiality

All suspicions/investigation are kept confidential and shared only on a need to know basis
Physical Restraint

There may be times when adults, in the course of their duties, have to intervene physically in order to restrain children and prevent them from coming to harm or cause harm to others. Such intervention will always be the minimum necessary to resolve the situation. The manger will require staff to report these incidents and fill out an incident form. Parent should be made aware and where appropriate sign the incident form.

Support to Families
· The pre school takes every effort in its power to build up trusting and supportive relations among families, staff and volunteers

· The pre school continues to welcome the child and family whilst investigations are pending in relation to abuse in the home situation
· We make clear to parents our role and responsibilities in relation to child protection, such as reporting concerns, providing information, monitoring of the child and liaising at all times with the local children’s social care team
· We follow the child protection plan as set out by the child’s social worker in relation to the pre-schools designated role and tasks in supporting that child and their family , subsequent to any investigation
· Confidential records  kept on a child are shared with the parent or those who have parental responsibility for the child if appropriate under the Guidance of the Area Protection Committee

The Prevent Duty and British Values: 

The Prevent Duty came into force on 1st July 2015. It places duties on childcare providers around keeping children safe and promoting their welfare. Doris Venner Pre - school is required to have due regard to prevent people from being drawn into terrorism. We teach the children British Values to help them live in a safe and welcoming environment where they feel they can belong. 

These values are defined as

· Democracy

· The rule of law 

· Individual liberty and mutual respect

· Tolerance of those with different faiths and beliefs.

These values underpin good inclusive practice and are fundamental to guiding children to be compassionate, considerate adults who form part of a fair and equal society. Early years settings must demonstrate these values through management and implementation of the Early Years Foundation Stage (EYFS) and policies and procedures relating to equality, behaviour and safeguarding. The Management Team will ensure that all staff share these values, understand them and apply them at all times. To fulfil the Prevent Duty, the Preschool will ensure that we: - focus on children’s personal, social and emotional development, ensuring children learn right from wrong, mix and share with other children, value other’s views, know about similarities and differences between themselves and others, and challenge negative attitudes and stereotypes - are alert to harmful behaviours by influential adults in the child’s life. This may include discriminatory and/or extremist discussions between parents, family and/or staff members - take action when they observe behaviour of concern - are able to identify children who may be vulnerable to radicalization, and know what to do when they are identified - assess the risk of children being drawn into terrorism, and work in partnership with local partners such as the police, Prevent Co-ordinators, Channel Police Practitioners and their LSCB (KRSP), to take account of local risks and respond appropriately - make referrals to local Channel Panels, Channel Police Practitioners or the LSCB (KRSP), if there are concerns that an individual may be vulnerable to being drawn into terrorism or extremism - assess their training needs in the light of their assessment of the risk  All staff will complete 
training within six months of commencing their employment so they are aware and understand about The Prevent Duty and of British Values.

Forced marriages (FM) 

FM is now a specific offence under s121 of the Anti-Social Behaviour, Crime and Policing Act 2014 that came into force on 16 June 2014.
A FM is a marriage conducted without the valid consent of one or both parties, and where duress is a factor Forced marriage is when someone faces physical pressure to marry (e.g. threats, physical violence or sexual violence) or emotional and psychological pressure (e.g. if someone is made to feel like they’re bringing shame on their family). This is very different to an arranged marriage where both parties give consent.
FM is illegal in England and Wales. This includes:
• taking someone overseas to force them to marry (whether or not the forced marriage takes place)
• marrying someone who lacks the mental capacity to consent to the marriage (whether they’re pressured to or not)
Link to the guidance:

Under-age Marriage In England, a young person cannot legally marry until they are 16 years old (without the consent of their parents or carers) nor have sexual relationships.

Female Genital Mutilation (FGM) 

FGM is child abuse and a form of violence against women and girls, and therefore should be dealt with as part of existing child safeguarding/protection structures, policies, and procedures.
FGM is illegal in the UK. In England, Wales and Northern Ireland, the practice is illegal under the Female Genital Mutilation Act 2003.
Other than in the excepted circumstances, it is an offence for any person (regardless of their nationality or residence status) to:
• perform FGM in England, Wales or Northern Ireland (section 1 of the Act);
• assist a girl to carry out FGM on herself in England, Wales or Northern Ireland (section 2 of the Act); and
• Assist (from England, Wales or Northern Ireland) a non-UK person to carry out FGM outside the UK on a UK national or permanent UK resident (section 3 of the Act).

Breast ironing

Breast ironing also know as breast flattening is the process whereby young pubescent girl’s breasts are ironed, massaged and/or pounded down through the use of hard or heated objects in order for the breast to disappear or delay the development of the breasts entirely. It is believed that by carrying out this act, young girls will be protected from harassment, rape, abduction and early forced marriage and therefore kept in education.

Ritualistic Abuse/Belief in Spirit possession or witchcraft 
Where parents, families and the child themselves believe that an evil force has entered a child and is controlling them, the belief includes the child being able to use the evil force to harm others. This ‘evil’ is variously known as ‘black magic’, ‘kindoki’, ‘ndoki’, ‘the evil eye’, ‘djinns’, ‘voodoo’, ‘obeah’. Children are called witches or sorcerers. A belief in spirit possession is not confined to particular countries, cultures, religions/faiths or communities. A child may suffer emotional abuse if they are labelled and treated as being possessed with an evil spirit. In addition, significant harm to a child may occur when an attempt is made to ‘exorcise’ or ‘deliver’ the evil spirit from the child. The forms of abuse that acts of ‘exorcism’ can take include physical, emotional and sexual abuse and neglect. Official Common factors that put a child at risk of harm include: Belief in evil spirits (this is commonly accompanied by a belief that the child could ‘infect’ others with such ‘evil’); Scapegoating because of a difference; Rationalising misfortune by attributing it to spiritual forces and when a carer views a child as being ’different’ (for instance because of a disability, bedwetting or rebelliousness); Changes and / or complexity in family structure or dynamics; Change of family circumstances for the worse; and parenting difficulties.
Sexually Active under Eighteen years old 
It is acknowledged by those working with young people that most young people under the age of 18 will have an interest in sex and sexual relationships. The Protocol for Sexually Active Young People under 18 years old has been designed to assist those working with children and young people to identify where these relationships may be abusive, and the children and young people may need the provision of protection or additional services.

Safeguarding Disabled Children 
Disabled children have exactly the same human rights to be safe from abuse and neglect, to be protected from harm and achieve Every Child Matters outcome as non-disabled child. Disabled children do however require additional action. This is because they experience greater risks and ‘created vulnerability’ as a result of negative attitudes about disabled children and unequal access to services and resources, and because they may have 
additional needs relating to physical, sensory, cognitive and/ or communication impairment (Safeguarding Children, DCSF, July 2009) Doris Venner Pre School will ensure that our disabled children are listen too and responded to appropriately where they have concerns regarding abuse. In order to do this, we will ensure that our staff and volunteers receive the relevant training to raise awareness and have access to specialist staff in the event they have concerns regarding abuse of a child.

Honour Based Violence 

Honour based violence’ is a crime or incident, which has or may have been committed to protect or defend the honour of the family and/or community’. It is important to be alert to signs of distress and indications such as self-harm, absence from setting, infections resulting from female genital mutilation, isolation from peers, being monitored by family, not participating in setting activities, unreasonable restrictions at home. Where it is suspected that a child/young person is at risk form Honour based violence Doris Venner will report those concerns to the appropriate agency in order to prevent this form of abuse taking place.
Cultural competence 
At Doris Venner we are respectful of and responsive to the beliefs, practices and cultural and linguistic needs of diverse communities. 
Trafficked Children 

Child trafficking involves moving children across or within national or international borders for the purposes of exploitation. Exploitation includes children being used for sex work, domestic work, restaurant/ sweatshop, drug dealing, shoplifting and benefit fraud. Where Doris venner is made aware of a child who is suspected of or actually being trafficked/exploited we will report our concerns to the appropriate agency.


Domestic Abuse

The Government defines domestic abuse as “Any incident of threatening behaviour, violence or abuse (psychological, physical, sexual, financial or emotional) between adults who are or have been intimate partners or family members regardless of gender or sexuality”.
Staff need to understand what is required of them if children are members of the household where domestic abuse is known or suspected to be taking place. Our policy includes action to be taken regarding referrals to the Police and Children and Young People’s Services and any action to be taken where a member of staff is the alleged perpetrator or victim of domestic abuse. At Doris Venner we will follow our safeguarding policy and report any suspected concerns regarding Domestic Abuse to the relevant agency.


Private Fostering 

Private fostering is an arrangement made between the parent and the private foster carer, who then becomes responsible for caring for the child in such a way as to safeguard and promote his/her welfare.
A privately fostered child means a child under the age of 16 (18 if a disabled child) who is cared for and provided with accommodation by someone other than:
• A parent.
• A person who is not a parent but has parental responsibility.
• A close relative.
• A Local Authority.
for more than 28 days and where the care is intended to continue. It is a statutory duty for us at Doris Venner to inform the Local Authority via MASH where we are made aware of a child or young person who may be subject to private fostering arrangements.

With the understanding that the care and safety of the child is paramount we do all in our power to support and work with the child’s family. 

We implement opportunities for children to learn to be ‘strong, resilient and listened to.’ At Doris Venner Pre- School we create a culture of value and respect for each individual, having positive regard for each child’s heritage arising from their colour, ethnicity, and language, cultural and social background.
OFSTED Helpline No. 0300 123 1231
NSPCC helpline no. 0800 136 666

Single Point of Access - SPA 0208547 5008 (out of duty 020 8770 5000)
Kingston Adult safeguarding – 202 8547 5005

24-HOUR National Domestic Violence – 0808 2000 247
Kingston Domestic Violence Hub – 020 8547 6046

The policy is reviewed annually, or immediately in the event of changes to guidance. 
This policy was reviewed and updated January 2024
Signed on behalf of Doris Venner Pre-School....................................................

Date to be reviewed: September 2025. 
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